Wages and salaries gap between men and women
	1. Indicator: Wages and salaries gap between men and women


	Short Description:
Unit of measurement:

	The Gender Pay Gap in unadjusted form presents the difference between average gross hourly earnings of male paid employees and of female paid employees as a percentage of average gross hourly earnings of male paid employees. The data refer to all employees under labour contract working in enterprises with 10 or more employees. Covered are all economic activities except "Agriculture, hunting, forestry and fishing".
Percent


	2. Purpose and relevance of the indicator


	Reducing the pay gap between men and women is an important goal set by the European Union. In order to achieve it efforts should be made on applying the principle of equal pay for males and females for equal work.


	3. Data availability, reference period and update of the data


	Availability:
Reference period:
Last update:

	Data are available for the period 2008 - 2016
Annual
December 2017


	4. Institution responsible for the development of the indicator:


	National Statistical Institute
Note: More information on the methodology of the survey and the relevant indicators can be found on the NSI website, in the subject heading "Labour market", "Annual statistics on employment and labour cost", "Structural indicators", "Gender pay gap" – metadata and methodology


