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Participation in life-long learning
The quality of human resources is a major determinant of the creation of new knowledge and its spreading. With the transition to sustainable production and consumption patterns, the society will need workers who are willing to develop and adopt new technologies and organization techniques, as well as new attitudes and behaviour as citizens and consumers. Life-long learning will contribute to updating and complementing individuals’ knowledge and skills. This would help reinforcing their position in the labour market, since more highly skilled workers are less prone to unemployment, poverty and social exclusion. At the same time their labour productivity is higher and thus they contribute to economic growth. 

During the period 2007 - 2011 the participation rate of the population aged 25 - 64 years in life-long learning (formal and non-formal education and training) decreases from 36.4% to 26.0%. According to the 2011 survey results the highest level of the indicator was registered in Sweden (71.8%) and Luxembourg (70.1%), the lowest - in Romania (8.0%) and Greece (11.7%). 

Figure 1. Participation of the population aged 25 - 64 years in formal or non-formal education and training in 2011
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Source: Eurostat 


