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CEA Classification of Economic Activities 

DCoM Decree of the Council of Ministers 

EIGE European Institute for Gender Equality 

EP European Parliament 

EU European Union 

Eurostat Statistical Office of the European Union 

ISCO International Standard Classification of Occupations 

MERs Members of the European Parliament 

NACE European Classification of Economic Activities 

NACID National Centre for Information and Documentation 

NCOD National Classification of Occupations and Duties 

NPLP Non-profit Legal Persons 

NSI National Statistical Institute 

SDGs Sustainable Development Goals 

UN United Nations 



Gender equality is one of the global topics on the agenda of today’s societies. On September 25, 2015, 

the UN High-Level Political Forum adopted the 2030 Agenda for Sustainable Development, which sets 

out the so-called ‘2030 Sustainable Development Goals’ (SDGs)1. The SDGs are a set of 17 goals and 

169 targets that aim to achieve a sustainable future for all people and the planet by 2030. 

One of these goals is ‘Achieve gender equality and empower all women and girls’, recognised as crucial 

for progress in all aspects of sustainable development. UN member states, including Bulgaria, are 

committed to working to overcome inequality between women and men and to strengthening support 

for institutions in relation to gender equality and women’s empowerment at the global, national and 

regional levels. 

‘The achievement of full human potential and of sustainable development is not possible 

if one half of humanity continues to be denied its full human rights and opportunities. 

Women and girls must enjoy equal access to quality education, economic resources and 

political participation as well as equal opportunities with men and boys for employment, 

leadership and decision-making at all levels’ - 2030 Agenda for Sustainable 

Development, UN. 

The principle of gender equality is a fundamental value of the EU and a sign of democracy in mature 

societies. In the Community, this policy, which has been carried out for decades, is supported and 

promoted through various instruments, including hard and soft legal measures - from 

recommendations, directives and decisions to its integration as a horizontal principle in all activities, 

measures, actions, EU programs, and EU-funded projects and policies. In 2003, the Committee of 

Ministers of the Council of Europe recommended that member states ensure balanced participation of 

women and men in decision-making bodies, with a minimum of 40% for each gender2.  

In Bulgaria, gender equality policy is regulated by the 2016 Gender Equality Act, which aims to promote 

gender equality by providing conditions for the creation of an institutional environment and defining 

the authorities and mechanisms for implementing state policy.  

The main strategic document outlining the policy framework is the National Strategy for Promoting 

Equality between Women and Men in the Republic of Bulgaria for the period 2021 - 2030. The document 

sets out the vision and main objectives, identifying five priority areas, one of which is promoting gender 

equality in decision-making processes3.  

This publication presents data from a study conducted by the National Statistical Institute on gender 

equality in decision-making. The survey covers senior and middle management positions in the 

legislative, executive and judicial power, and in other public authorities external to them. The study was 

conducted in response to the growing need for statistical information on gender equality in decision-

making processes, taking into account national characteristics and international requirements for the 

production of comparable data.  

https://sdgs.un.org/2030agenda
https://rm.coe.int/090000168091d7cc
https://rm.coe.int/090000168091d7cc
https://www.mlsp.government.bg/uploads/41/ravni-vzmozhnosti/strategy-nsnrjm-2021-2030.pdf


Purpose of the study, object and subject of observation 

The purpose of the study is to provide detailed and comparable information on the equal participation 

of women and men in decision-making. The object of observation is the senior and middle management 

positions in the institutions of the legislative, executive and judicial powers, and in other public 

authorities external to them, such as state and public organisations, higher education institutions, 

scientific organisations, public media, public enterprises, and others.  

The subjects of observation are the gender of persons holding management positions, their position 

level within the internal institutional hierarchical structure, and the location of the organisational unit. 

Statistical Unit 

The units of observation are the organisational units included in the main categories of the survey, 

existing as of December 31, 2024. A list of the organisational units covered is presented in the Annex. 

Definitions 

Employment in decision-making is determined in accordance with the categories in the National 

Classification of Occupations and Duties (NCOD - 2011), which organises occupations and positions 

based on the tasks and responsibilities performed in the workplace. Managerial positions are defined 

as positions related to the performance of functions and tasks involving the planning, management, 

coordination and evaluation of the overall activities of state bodies and institutions, enterprises, 

organisations, or their structural units. Managerial positions also include positions involved in the 

development and revision of regulations, policies, rules and others. Within an organisational unit, 

individuals in managerial positions make a major contribution to the decision-making process.  

For the study, the set of managerial positions is classified into three levels corresponding to the 

hierarchy of positions in the organisational unit.  

The position level ‘Head’ includes the managers who are at the head of the organisational units and 

corresponds to the highest level of management in the hierarchical structure of each of the studied units. 

This group includes positions such as minister, chairperson, manager, director general, executive 

director, rector and others. 

The position level ‘Deputy Head’ includes the deputy managers of organisational units, representing 

the next level of senior management in the hierarchical structure. It covers positions such as deputy 

minister, deputy chairperson, deputy executive director, deputy rector and others. 

The position level ‘Middle-level manager’ includes middle-level management positions. It includes 

chief administrative secretary, director of directorate, director/head of regional unit, head of 

inspectorate, chief scientific secretary, head of university department and others. 

The number of occupied managerial positions does not match the physical number of individuals 

because, in certain cases, one person may hold more than one managerial position. Such cases include 

positions established by law in the judicial system, positions within the composition of parliamentary 

committees, persons temporarily performing a management position as of the reference date of the 

survey and others. 



Classifications used 

The following classifications were used in the data processing and summary: 

 National Classification of Occupations and Duties (NCOD - 2011), comparable with the
International Standard Classification of Occupations (ISCO - 08);

 Classification of Economic Activities (CEA), fully compliant with the European
Classification of Economic Activities (NACE Rev. 2);

 Unified Classifier of Administrative-Territorial and Territorial Units (UCATTU);

 International Standard Classification of Education (ISCED - 2011);

 Classification of military positions in the Ministry of Defence, structures directly
subordinate to the Minister of Defence, and the Bulgarian Army.

Geographical coverage 

The study covers institutions within the territory of the Republic of Bulgaria and its foreign diplomatic 

missions. By territorial breakdown, data on managerial positions in regional and municipal 

administrations are presented according to the country‘s administrative-territorial division as of 

December 31, 2024. 

Statistical population 

The target population comprises all senior and middle management positions within the institutions 
covered by this study.  

The study does not cover: 

 positions held by Bulgarian citizens in the North Atlantic Treaty Organisation, elected or

appointed on the proposal or by decision of a Bulgarian state authority;

 positions held by Bulgarian citizens in management or supervisory bodies of international
organisations co-financed by the Republic of Bulgaria;

 leadership positions in political parties without representation in the National Assembly as

of December 31, 2024;

 middle management positions in structures related to national security, in accordance with

the Classified Information Act.

Units of measure 

The data are presented in numbers of managerial positions held and the percentage of men and women 

out of the total number. 

Data sources and data collection method  

The following data sources were used for the study: 

 registers and databases of the institutions and organisations included in the study;

 Administrative Register (Integrated Information System of the State Administration);

 Commercial Register and Register of NPLP (Registry Agency);

 Register of higher education institutions (NACID);

 open data from Central Electoral Commission;

 Supreme Judicial Council;

 Bulgarian Olympic Committee;

 European Institute for Gender Equality (EIGE);

 Eurostat;

https://www.nsi.bg/nrnm/ekatte/index


 statistical surveys of the NSI.

The tools used in the data collection process include: 

 official letter to the observed unit requesting information on the management positions
held;

 data entry template adapted to the organisational structure of the observed unit;

 review and collection of publicly available data (open data, documents, etc.).

Data quality 

The methodology applied in the study is in line with the requirements of the UN Statistics Division for 

the metadata of indicators 5.5.1. ‘Proportion of seats held by women in national parliaments and local 

governments’ and 5.5.2. ‘Proportion of women in managerial positions’ - part of the Global Indicator 

Framework for the Sustainable Development Goals of the UN 2030 Agenda4.  

The data obtained through an official letter from the executive authorities has been compared with the 

information available in the administrative register, the commercial register and the register of non-

profit legal entities. 

Legislation 

During the preparation stage of the study and the identification of statistical concepts, a review of 

Bulgarian legislation was carried out in accordance with the Generic Statistical Business Process Model5 

at the NSI. This includes alignment of the concepts and definitions used with the following regulatory 

documents: 

 Constitution of the Republic of Bulgaria;

 Statistics Act;

 Administration Act;

 Territorial Administration of the Republic of Bulgaria Act;

 Diplomatic Service Act;

 Civil Servants Act;

 Local Self-government and Local Administration Act;

 Gender Equality Act;

 Judiciary System Act.

https://unstats.un.org/sdgs/metadata/
https://nsi.bg/bg/node/14353/






 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

By the end of 2024, women held 27.6% of 

municipal council seats and 27.8% mayoral 

positions in Bulgaria.   

 

The highest share of female-held 

management positions was observed in the 

judiciary (54.1%), while the lowest was 

recorded in the legislature (23.3%).  

In state-owned enterprises and trading 

companies, men held 70.7% of all leadership 

positions. 

Women held 57.9% of managerial positions 

in specialized territorial administrations, 

scientific organisations and public media. 

Men occupied 68.3% of the top level of 

managerial positions, while women’s 

highest representation was as ‘Deputy head’ 

position at 42.0%.  

 

Of the 23 856 senior and middle management 

positions studied, 62.8% were held by men 

and 37.2% by women. 



 

 

 

                                                           
 



 

 
 

 

 

 
 

 

 



  

 

 

 

 

 

 

 

 

 

 





This chapter includes information about the National Assembly and its administration in its capacity as 

the body that implements legislative power in the country and exercises parliamentary control. The 

National Assembly elects standing and ad hoc committees from among its members. These committees 

assist in its work and exercise parliamentary control on its behalf in accordance with the Constitution 

of the Republic of Bulgaria. The leadership of each standing committee consists of a chairperson and up 

to four deputy chairpersons. Each member of the National Assembly may be elected to no more than 

two standing committees, but may only participate in the leadership of only one. Ad hoc committees 

are formed for specific purposes, to explore individual issues and to conduct research.  

The scope of the study includes only the standing parliamentary committees. As of December 31, 2024, 

there were two standing committees with chairpersons and deputy chairpersons appointed on 

January 22, 2025, when the remaining 22 standing committees of the 51st National Assembly were 

formed. Therefore, the statistical information presented on parliamentary committees refers to the 

reference date of January 22, 2025. In connection with Bulgaria‘s membership in the EU, data on the 

gender of members of the European Parliament has been added and summarised.  

In a comparison between the categories observed in the study, women in leadership positions are least 

represented in legislative power (23.3%). Their low relative share in this category also depends on the 

gender distribution of persons participating in campaigns for the election of members of parliament. 

According to data from the Central Electoral Committee on the parliamentary elections held on 

October 27, 2024, there were 1 695 female candidates, or 28.1% of the total 6 031 candidates. As of 

December 31, 2024, the share of women members of parliament in the national parliament was 21.7% 

of a total of 240 members of parliament, which was the lowest recorded value in the period between 

2018 and 2024.  

The share of women among Bulgarian representatives in the EP is higher, but close to that in the 

National Parliament. According to data from the European Institute for Gender Equality8, in the last 

quarter of 2024, women from the Republic of Bulgaria’s quota accounted for 23.5% of all Bulgarian 

members, placing our country 22nd among the Member States of the European Union. For the same 

period, the countries with the best representation of women in the EP were Sweden (61.9%) and 

Finland (60.0%), followed by France (50.6%), Spain (50.0%) and Luxembourg (50.0%). Latvia 

(22.2%), Lithuania (18.2%), Malta (16.7%), Romania (15.2%) and Cyprus, which had no women 

among its representatives in the EP, had a low relative share of women in the EP. 

https://eige.europa.eu/gender-statistics/dgs/indicator/wmidm_pol_parl__wmid_eurparl/bar/year:2021-Q4/geo:EU28,BE,BG,CZ,DK,DE,EE,IE,EL,ES,FR,HR,IT,CY,LV,LT,LU,HU,MT,NL,AT,PL,PT,RO,SI,SK,FI,SE,UK/EGROUP:EUR_PARL/POSITION:MEMB_PARL/sex:M,W/UNIT:PC




The data correspond to the methodology of indicator 5.5.1a ‘Proportion of seats held by women in 

national parliaments’ from the Global Indicators Framework of the UN SDGs 2030. 
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This chapter includes information about the institutions of the executive power at the central and 

territorial levels. The activities of the executive power institutions are supported by the central and 

territorial administration.  

The central administration includes the administration of the Council of Ministers, ministries, state 

agencies, the administration of state commissions, executive agencies, and administrative structures 

established by legislative act, that have functions related to the exercise of executive power. 

The territorial administration covers the regional administration, the municipal administration and 

specialised territorial administrations established as legal entities by legislative act. For the study, the 

section ‘Territorial Administration’ presents statistical information on local self-government bodies 

together with data on regional administrations and specialized territorial administrations. The 

municipality is the basic administrative-territorial unit in which local self-government is implemented. 

The constituent administrative-territorial units in the municipalities are the mayoralties and the 

quarters13. The executive authority in the municipality is the mayor of the municipality, and in the 

quarter and the mayoralty - the mayor of the quarter and the mayor of the mayoralty, respectively. The 

local self-government body in the municipality is the municipal council, which is elected by the 

population of the respective municipality in accordance with the procedure established by law. 

By the end of 2024, women in management positions in the executive power represented 36.1% of all 

managers. They had a higher relative share in the management of executive agencies (67.8%) and 

specialized territorial administrations (57.9%) and less participation in the management of individual 

ministries, where 74.7% of the management positions were held by men.  

A review by type of administrative structure and position level shows that women more often hold 

positions such as ‘deputy head’ and ‘middle-level manager’ and are less represented as heads of the 

highest level of management in the respective institution. Nevertheless, in 2024, the relative share of 

women at the head of administrative structures increased slightly by 0.9 percentage points compared 

to the previous survey in 2021. 

As of December 31, 2024, in local government bodies (municipal councils), out of a total of 5 050 

municipal councillors, 1 393, or 27.6%, were women. The highest representation of women in municipal 

councils was in the districts of Pernik (41.0%), Haskovo (38.0%), Vratsa (35.5%), and the lowest was in 

the districts of Targovishte (18.3%), Shumen (18.9%) and Pleven (21.1%). 





 

  



 



 

 

 

 



 

 

 

 

 

 



 

 

 

 



 

 



 

 
 





 







This chapter includes statistical information on senior management positions in the judicial authorities. 

The scope of the study covers the Supreme Judicial Council, the Inspectorate to the Supreme Judicial 

Council, the courts, the prosecuting magistracy and the National Institute of Justice.  

The Supreme Judicial Council is a permanent body that represents the judiciary and determines the 

composition and organisation of the courts, the prosecution service and the investigative authorities. It 

consists of 25 members. The President of the Supreme Court of Cassation, the President of the Supreme 

Administrative Court and the Prosecutor General are ex officio members of the said Council.  

The Inspectorate to the Supreme Judicial Council is an independent body whose main function is to 

inspect the activities of courts, prosecutors’ offices and investigative bodies without affecting their 

independence. It consists of an Inspector General and ten inspectors.  

The courts in the Republic of Bulgaria are district, regional, administrative, military, appellate, the 

Supreme Court of Cassation and the Supreme Administrative Court. 

The prosecuting magistracy of the Republic of Bulgaria consists of a Prosecutor General, a Supreme 

Cassation Prosecution Office, a National Investigation Service, appellate prosecution offices, a military 

appellate prosecution office, regional prosecution offices, military regional prosecution offices and 

district prosecution offices.  

The National Institute of Justice provides professional training for judges, prosecutors, investigators, 

administrative managers, court officials and others professionally involved in the judicial system. 

The data show that as of December 31, 2024, more than half of the management positions (54.1%) in 

the judicial system were held by women, with their relative share having increased by 1.1 percentage 

points compared to 2021. Although the distribution by position level showed equal participation of both 

genders, women had the smallest share as managers at the highest level of management and the largest 

share as deputy heads, where 57.3% of positions were held by women. 

At the end of 2024, the number of judges in the country was 2 279, of whom two-thirds were women. 

Compared to the previous year, the total number of judges had increased by 45, or 2.0%, but the gender 

ratio remained unchanged. The highest relative share of female judges was observed in the 

administrative courts, where three-quarters of judges were women, and the lowest was in the military 

courts (28.6%). 









This chapter includes data on leadership positions in higher education institutions, scientific 

organisations, state institutions and organisations, public media, and state-owned enterprises and 

companies. 

In higher schools and scientific organisations, the data show a balanced participation of both genders in 

management, with women occupying 59.1% of management positions in scientific organisations. 

Similar results are reported in the sub-category ‘State and public organisations’, where the relative 

share of women in institutions and organisations outside the legislative, executive and judicial powers 

(Other institutions and organisations) was 56.7%. 

Women are less represented in the management of state-owned enterprises and trading companies, 

where 29.3% of management positions were held by women.  

A review by position level shows that the relative share of women at the ‘Head’ level was highest in 

higher schools and scientific organisations (51.4%) and lowest in state-owned enterprises and trading 

companies (25.7%).  

One of the main indicators at European level used to monitor gender equality in management is ‘Senior 

management positions held by women’. It measures the proportion of women on the boards of directors 

of the largest companies listed on the stock exchange. In 2024, Bulgaria ranked 23rd among EU countries 

in terms of the relative share of women board members (the highest decision-making body) in the 

companies monitored. 
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This chapter covers topics related to gender equality in different aspects of personal and public life, such 

as: 

 Elections (parliamentary and local elections); 

 Gender pay gap; 

 Time use; 

 Culture; 

 Sports.  

More detailed data in open format is available on the NSI website under the heading ‘Gender equality’. 

Definitions 

Profession (position/occupation) - defined as a set of functions and obligations that a person performs 

at their workplace, including in their capacity as an employer or self-employed person. Individuals 

holding more than one position are classified according to the position they exercise in their main job. 

Employed persons comprise all persons aged 15 years or over who during the reference period: 

performed at least one hour of work for pay or profit, in cash or in kind, or were temporarily absent 

from a job in which they had already worked, due to illness or injury, holiday or vacation, maternity or 

parental leave, educational or training leave, strike or other reasons for absence. 

Employees - persons who perform certain work based on a written contract or verbal agreement, for 

which they receive remuneration in cash or in kind in the form of a salary, wages, commission, and others.  

Education refers to the highest level of education a person has completed, regardless of the study 

method used (full-time, evening, part-time, or distance learning) and whether the person holds a 

diploma or certificate for that level. 

Time use - a study that records the time people spend on various activities in their daily lives - paid 

work, housework and family care, personal care, voluntary work, social life, travel and leisure. 

Time use gap - this indicator measures the difference in the time spent by women and men on specific 

activities, expressed in hours and minutes per day.  

Gender pay gap - this indicator measures the difference between the gross monthly earnings of 

employed men and women as a percentage of the average gross monthly earnings of employed men. 

 

Data on the electoral process in Bulgaria show that women’s representation in the national parliament 

remains below the 40% threshold for balanced participation in decision-making processes 

recommended by the Council of Europe in 2003.  

In the parliamentary elections held in 2024, female candidates for members of parliament accounted 

for 28.1% of all positions on the candidate lists, which was 1.8 percentage points less than their share 

in the 2021 election campaign. The more limited participation of women as candidates also implied their 

lower representation in parliament as elected members of parliament - in 2024, 21.7% of members of 

parliament were women.  

The review of data on political parties and coalitions in the 51st National Assembly shows that while the 

share of women on the candidate lists of the nine parties and coalitions ranged between 23.4% and 

31.7%, there are significant differences in their actual representation in parliament.  



As of March 31, 202523, the relative share of female members of parliament by parliamentary group 

varied widely, ranging from 5.3% to 50.0%.   

At the regional level, the most favourable percentage ratio between female and male candidates was in 

the districts of Vidin (37.5%), Kyustendil (35.2%) and Pazardzhik (32.8%), while women were least 

represented on candidate lists in the districts of Kardzhali (17.5%), Silistra (18.9%) and Sliven (22.8%). 

In local elections (for municipal councillors and mayors), similar to parliamentary elections, the results 

showed a higher proportion of women on candidate lists and lower representation in actual municipal 

council and mayor positions. In 2023, the share of female candidates was 32.3%, or 1.6 percentage 

points higher than in 2019. The exception was the position of ‘mayor of quarter’, where there was a 

decrease of nearly 5 percentage points compared to 2019, when the relative share of female candidates 

was 28.5%. In the last local elections in 2023, women had the least representation in the position of 

‘mayor of municipality’ - only 34 of the 265 municipalities in Bulgaria were led by women, or 12.8%. 

Regionally, the data for this position showed a significant gender imbalance, with nine districts in the 

country having no women elected as mayors. In seven of these districts - Blagoevgrad, Burgas, Razgrad, 

Ruse, Smolyan, Targovishte, and Yambol - no women were elected as mayors in the 2019 elections. 

 

The information is based on the results of the NSI’s ‘Structure of Earnings’ survey for 2018 and 2022, on 

the basis of which the ‘Gender Pay Gap’ indicator was calculated. This specialized survey is conducted 

every four years in accordance with Regulation (EC) No. 530/1999 of the European Council, Regulation 

(EC) No. 1916/2000 (amended) and Regulation No. 1738/2005 of the European Commission. 

Data on the gender pay gap are presented by occupation and education. In 2022, there was a 13.9% 

difference in the average gross monthly earnings between men and women. This indicator varied 

significantly depending on the occupational class, with the smallest pay gap observed in the class 

‘Personnel engaged in services for the population, trade, and security’ - 4.3%, and the largest - in the 

classes ‘Specialists’ (30.9%) and ‘Managers’ (21.1%).  

In terms of educational attainment, the most significant difference was among employees with a higher 

education degree (bachelor’s and master’s degrees) - 29.0%, and the smallest - among persons with a 

doctoral degree - 7.6%. Data for 2022 showed a pay gap of 8.4% in the public sector and 17.9% in the 

private sector. By comparison, in 2018, the disparity in the public sector was significantly higher 

(18.1%) and again lower in the private sector (15.6%) compared to 202224. 

The information is based on data from the statistical survey ‘Time Use’ conducted in the period 

2022 - 2023. The results show the differences between the genders in the distribution of time (within a 

24-hour period) spent on basic activities - childcare, home and household care, participation in sports, 

cultural or entertainment activities, and other activities. The aim is to measure the gender gap in time 

spent on certain activities, expressed in hours and minutes. Data on employed persons performing the 

relevant activities showed that women spent between 10 and 22 minutes less time than men on 

sleeping, eating, professional employment and watching television. On the other hand, the time women 

spent on housework and household care was on average 1 hour and 23 minutes more than that spent 

by men on these activities.  

                                                           

  

https://www.nsi.bg/en/statistical-data/428/1348


 

The data by gender covered the position level ‘Head’, or the highest level of management in the cultural 

institutions surveyed - libraries, cinemas, theatres and museums, operating as of December 31, 2024. 

The results showed a clear gender polarisation in the management of library institutions and cinemas. 

In 2024, there were 49 libraries in the country (with a collection of over 200 000 library units), 87.8% 

of which were headed by women. On the opposite side was the management of cinemas in Bulgaria, 

82.4% of which were run by men. A more balanced gender representation was reported in the 

management of theatres and museums in the country, with 38.3% of theatres and 50.0% of museums 

being run by women. 

The source of statistical information on the participation of women and men in the Summer Olympic 

Games is the Bulgarian Olympic Committee. Until 1952, when the Summer Olympic Games were held in 

Helsinki, Bulgaria was represented only by men. In the following years, women‘s participation gradually 

increased, and since 2000, there has been a balance in the composition of Bulgarian delegations, with 

women accounting for over 40% of participants. At the Olympic Games in Beijing in 2008 and in Tokyo 

in 2020, the relative share of women among Bulgarian participants was over 60%. 

The data show that women also make a significant contribution to Bulgaria‘s Olympic achievements. In 

1976, at the Summer Olympic Games in Montreal, women made up one-third of the delegation and won 

nearly two-thirds, or 64.1%, of the country‘s medals. At the Olympic Games in Rio in 2016 and in Tokyo 

in 2020, all Olympic medallists for Bulgaria were women. 

The source of the data on sports clubs, federations, and associations is the register of sports 

organisations at the Ministry of Youth and Sports. As of December 31, 2024, there was a significant 

predominance of men at the highest level of management of sports clubs, federations, and associations 

in Bulgaria. Women who held the position of ‘Head’ in sports clubs and federations accounted for only 

19.2% of all managers. Their share was smallest in licensed sports federations (15.6%) and largest in 

the management of registered tourist companies (associations) (23.1%). 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

                                                           

 



 
 



 

 

 

 

 

                                                           



 

                                                           



 

                                                           

https://www.parliament.bg/en/parliamentarygroups


 





 

 





 

 



 

                                                           



 



                                                           



 

 

 

                                                           



 

                                                           



 

                                                           

A
x

is
 T

it
le



I. Institutions of the legislative power

1. National Assembly of the Republic of Bulgaria and its Administration
2. European Parliament

II. Institutions of the executive power

1. Central Administration of the executive power

1.1. Ministries and administration of the Council of Ministers:

▪ Council of Ministers Administration

▪ Ministry of Foreign Affairs

▪ Ministry of Interior

▪ Ministry of Electronic Governance

▪ Ministry of Energy

▪ Ministry of Health

▪ Ministry of Agriculture and Food

▪ Ministry of Economy and Industry

▪ Ministry of Innovation and Growth

▪ Ministry of Culture

▪ Ministry of Youth and Sports

▪ Ministry of Education and Science

▪ Ministry of Environment and Water

▪ Ministry of Defence

▪ Ministry of Justice

▪ Ministry of Regional Development and Public Works

▪ Ministry of Transport and Communications

▪ Ministry of Labour and Social Policy

▪ Ministry of Tourism

▪ Ministry of Finance

1.2. State agencies: 

▪ Archives State Agency

▪ State Agency Road Safety

▪ State Reserve and Wartime Stocks State Agency

▪ State Agency National Security

▪ State Intelligence Agency

▪ State Agency Technical Operations

▪ State Agency for Refugees

▪ State Agency for Child Protection

▪ State Agency for Metrological and Technical Surveillance

 National Statistical Institute



1.3. State commissions: 

 State Commission on Information Security

 Commodity Exchanges and Wholesale Markets State Commission

 Energy and Water Regulatory Commission

 Commission for Consumer Protection

 National Council on Prices and Reimbursement of Medicinal Products

1.4. Executive agencies: 

 Social Assistance Agency

 Sustainable Energy Development Agency

 Agency for People with Disabilities

 Registry Agency

 Geodesy, Cartography and Cadastre Agency

 National Employment Agency

 Public Procurement Agency

 Invest Bulgaria Agency

 Executive Agency ‘Road Transport Administration’

 Agency Hail Suppression

 Executive Agency ‘Bulgarian Accreditation Service’

 Executive Agency ‘Military clubs’

 Executive Agency General Labour Inspectorate

 Executive Agency ‘Railway Administration’

 Executive Agency ‘Medical Supervision’

 Executive Agency ‘Maritime Administration’

 Bulgarian National Film Center

 Executive Agency Audit of European Union Funds

 Executive Agency ‘Exploration and Maintenance of the Danube River’

 Executive Agency ‘Certification Audit of European Agriculture Funds’

 Bulgarian Small and Medium Enterprises Promotion Agency

 Executive Forest Agency

 Bulgarian Drug Agency

 Executive Agency on Vine and Wine

 Executive Environment Agency

 Executive Agency for Fisheries and Aquaculture

 Executive Agency for Selection and Reproduction in Animal Breeding

 Executive Agency of Variety Testing, Field Inspection and Seed Control

 Executive Agency ‘Programme Education’

 National Institute for Conciliation and Arbitration

1.5. Administrative structures established by law: 

 National Customs Agency

 Road Infrastructure Agency

 Public Financial Inspection Agency

 Agency for Quality of Social Services

 Public Enterprises and Control Agency

 Nuclear Regulatory Agency

 Bulgarian Food Safety Agency



 Bulgarian Institute of Metrology

 Bureau for Protection of Endangered Persons

 Directorate General Civil Aviation Administration

 General Directorate ‘Execution of Punishment’

 General Directorate ‘Protection’

 Diplomatic Institute under the Minister of Foreign Affairs

 Directorate for National Construction Control

 State Fund Agriculture

 Institute of Public Administration

 Commission on Protection of Competition

 Commission for Personal Data Protection

 Commission for Protection against Discrimination

 Commission for Illegal Assets Forfeiture

 Commission for Anti-Corruption

 Commission for Public Oversight of Statutory Auditors

 The Committee for Disclosing the Documents and Announcing Affiliation of Bulgarian

Citizens to the State Security and Intelligence Services of the Bulgarian National Army

 Communications Regulation Commission

 Financial Supervision Commission

 National Education Inspectorate

 National Institute for Immovable Cultural Heritage

 National Social Security Institute

 National Culture Fund

 National Evaluation and Accreditation Agency

 National Revenue Agency

 National Agency for Vocational Education and Training

 National Health Insurance Fund

 National Commission for Combating Trafficking in Human Beings

 National Service for Protection

 National Agricultural Advisory Service

 National Office for Legal Assistance

 National Special Intelligence Devices Control Bureau

 Patent Office of Republic of Bulgaria

 Military Police Service

 Council for Electronic Media

 National Science Fund

 Social Protection Fund

 Working Conditions Fund

 Central Electoral Commission

 Central Commission for Combating Juvenile Delinquency

 Risk Assessment Center on Food Chain

1.6. Administrative structures established by a DCoM (Art. 60 of the Administration Act): 

 Anti-Doping Centre

 State Institute for Culture

 Bulgarian Defence Institute ‘Professor Tsvetan Lazarov’

 Information Centre of the Ministry of Defence

 National Board for Aircraft, Maritime and Railway Accident Investigation



 National Museum of Military History

 National Dormitory

 National Centre for Information and Documentation

 Center for Assisted Reproduction

 Association for the Promotion of Agricultural Cooperation Between China and the Central

and Eastern European Countries

 Center for Educational Integration of Children and Students from Ethnic Minorities

 Human Resources Development Centre

 Center for Human Resource Development and Regional Initiatives

 Center of Industry of the Republic of Bulgaria in Moscow

2. Territorial Administration of the executive power

2.1. Regional administrations

2.2. Local administrations (municipal administrations and mayoralties)

2.3. Local government bodies (municipal councils)

2.4. Specialized territorial administrations established as legal entities by legislative act:

 Basin Directorates

 Forest seed control stations

 National Park Directorates

 Directorate of Natural Parks

 Forestry protection stations

 Regional Departments of Agriculture

 Regional Forest Directorates

 Regional Health Inspectorates

 Regional Inspectorate of Environment and Water

 Regional Education Management

 Regional Statistical Offices

III. Judicial institutions

1. Supreme Judicial Council

2. Inspectorate to the Supreme Judicial Council

3. National Institute of Justice

4. Prosecutor’s office

5. Appellate Courts

6. Administrative Courts

7. Military Courts

8. Regional Courts

9. District Courts

IV. Other Public Authorities

1. Higher schools and scientific organisations

1.1. Higher education institutions (universities, specialized higher schools, colleges)

1.2. Bulgarian Academy of Sciences

1.3. National Center for Infectious and Parasitic Diseases

1.4. National Center of Radiobiology and Radiation Protection

1.5. National Center of Public Health and Analyses



1.6. National Institute of Meteorology and Hydrology 

1.5. Agricultural academy 

2. State and public organisations

2.1. Other institutions and organisations:

 Bulgarian National Bank

 Bulgarian Development Bank

 Bulgarian Red Cross

 Constitutional Court

 Ombudsman of the Republic of Bulgaria

 President of the Republic of Bulgaria

 Bulgarian National Audit Office

 Bulgarian Olympic Committee

2.2. Public media: 

 Bulgarian National Television

 Bulgarian News Agency

 Bulgarian National Radio

3. Public enterprises (with majority state ownership)

3.1. State-owned enterprises

3.2. Trading companies



Multi-Domain Statistics, Methodology and Registers Directorate 

Regional Statistics and Geographical Information Department 

Authors: GEORGIEVA, S., PhD, AHMEDOV, A. 

Maps and graphs production: Georgieva, S., PhD, Ahmedov, A., Todorov, H. 

Graphic design and illustrations: Mikov, S. 

Editor: Pitova, D. 



http://www.nsi.bg/

	Contents
	Abbreviations
	Introduction
	Methodological notes
	1. Overview
	2. Institutions of the legislative power
	3. Institutions of the executive power
	3.1. Central Administration
	3.2. Territorial Administration

	4. Judicial institutions
	5. Other Public Authorities
	6. Other data on gender equality
	6.1. Elections
	6.2. Gender Pay Gap
	6.3. Time use
	6.4. Culture
	6.5. Sports

	Annex



