Preface
According to the 2000 Lisbon summit, the development of lifelong learning (LLL) is crucial for achieving of the overall purpose of the European Union to be the most competitive and dynamic, based on knowledge, with stable economic growth economy in the world in 2010, offering better working places and better social cohesion. Later, in 2002, the European Council in its resolution on LLL stresses that “education and training are an indispensable means for promoting social cohesion, active citizenship, personal and professional fulfillment, adaptability and employability”. That’s why the LLL have to cover education from pre-primary education to an active retirement age. It should not be understand as a simple accumulation of the effect of participation into the traditional education programmes and application of contemporary education methods. The emphasis should be put not on transmission of knowledge, but on the development of individual capabilities and capacity of the person to learn.  

 Lifelong learning must be understood as way of thinking that stimulate each individual to become aware about his/her own necessity of gaining new knowledge, skills and competences. As a systematic process, it is predominantly directed towards the individual himself/herself and his/her personal and professional development. Participation in LLL raises considerable consequences not only for the individual, who no matter his/her age and formal education completed has a possibility to realize his own potential, but for the employer also – as users of human resources.
